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This table summarizes how the latest substitute version of the bill differs from the 
immediately preceding version. It addresses only the topics on which the two versions differ 
substantively. It does not list topics on which the two bills are substantively the same. 

 

Previous Version 
(As Introduced) 

Latest Version 
(l_134_0554-1) 

Vacant positions 

No provision. Allows the Director of Administrative Services to 
suspend the requirement to conduct a civil service 
examination to fill a police department vacancy 
where competition is impracticable in that special 
case (R.C. 124.30(A)(3)). 

 Requires, to have the examination suspended, the 
appointing authority to submit satisfactory 
evidence to the Director that competition is 
impracticable and the position can best be filled by 
a person holding a specialized certification or 
possessing peculiar and exceptional qualifications 
(R.C. 124.30(A)(3)). 

 Prohibits the suspension from being general in its 
application (R.C. 124.30(A)(3)). 

Peace officer selection and training 

Permits a chief of police of a municipal corporation 
to establish rules governing the qualifications for 
admission to training schools for prospective 
officers and to provide for competitive 

Permits a chief of police of a municipal corporation 
to establish rules with approval of the Ohio Peace 
Officer Training Commission governing the 
qualifications for admission to training schools for 
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Previous Version 
(As Introduced) 

Latest Version 
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examinations to determine the fitness of the 
students and prospective officers, not inconsistent 
with the rules of the Director of Administrative 
Services (R.C. 737.061(B)). 

prospective officers and to provide for competitive 
examinations to determine the fitness of the 
students and prospective officers (R.C. 
737.061(B)). 

No provision. Creates a prospective officer selection committee 
within each municipal corporation consisting of 
five members, to be appointed by the mayor of 
the municipal corporation (R.C. 737.061(C)). 

No provision. Requires that one member be a member of the 
Fraternal Order of Police and that one member be 
the chief of police of the municipal corporation or 
a designee of the chief of police (R.C. 737.061(C)). 

No provision. Requires the committee to select applicants and 
recommend those selected applicants to the cadet 
program at the training school for prospective law 
enforcement officers for that municipal 
corporation (R.C. 737.061(C)). 
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