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This table summarizes how the latest substitute version of the bill differs from the immediately preceding version. It addresses
only the topics on which the two versions differ substantively. It does not list topics on which the two bills are substantively the same.

Previous Version Latest Version
(As Introduced) (1_136_2692)

Employment First Task Force

Requires the Employment First Task Force created by continuing law | Requires, in addition to the duties in the As Introduced version, that
to do all the following: the Task Force, where possible, use existing statewide data systems
to compile information about specific individuals’ transitions from
positions paying a subminimum wage to competitive employment
(R.C. 5123.023(C)(5)).

= Review employer transition plans for phasing out
subminimum wages and develop strategies to assist the
transition;

= Support individuals with developmental disabilities in seeking
competitive employment;
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Previous Version Latest Version

(As Introduced) (1_136_2692)

= Ensure developmental disability services that align with
national models; and

= |dentify opportunities for improving health outcomes for
individuals with developmental disabilities
(R.C. 5123.023(C)(1) to (4)).

Rights of individuals with developmental disabilities

No provision. Specifies that the elimination of subminimum wage does not limit,
restrict, or deny the right of an individual with developmental
disabilities to choose among lawful employment, day services, or
community participation options that are consistent with the
individual’s preferences, strengths, abilities, and support needs
(R.C. 5123.024(B)).

No provision. Requires that decisions concerning employment and day services be
determined through a person-centered planning process and that
each individual with a developmental disability be provided timely,
accessible, and unbiased information necessary to support an
informed choice regarding employment options (R.C. 5123.024(C)).

No provision. Permits an individual with a developmental disability to review and
revise the individual’s decisions regarding employment or day service
at any time through a person-centered planning process

(R.C. 5123.024(E)).

No provision. Prohibits both of the following:

= Anindividual with a developmental disability from being
required to participate in competitive employment in an
integrated setting as a condition of eligibility for, or receipt
of, services, supports, or funding; and
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(As Introduced) (1_136_2692)

= Except when determined appropriate under rules adopted by
the Director of Developmental Disabilities, an individual with
a developmental disability being denied or terminated from
services or supports or having services or supports reduced
solely because of a decline, delay, or discontinued
participation in competitive employment in integrated
settings (R.C. 5123.024(D)).

No provision. Provides that nothing in the bill should be interpreted as diminishing
or superseding existing individual rights, person-centered planning
requirements, or informed choice protections for individuals with
developmental disabilities (R.C. 5123.024(1)).

No provision. Provides that, notwithstanding the elimination of subminimum wage,
nothing in the bill prohibits a provider of home and community-based
services from receiving Medicaid payment for authorized services
delivered to an individual with developmental disabilities who elects
not to engage in paid work or does not perform work activities

(R.C. 5123.024(J)).

Continuation of business contracts

No provision. Specifies that nothing in the bill is to be construed as prohibiting a
provider, employer, or business partner from continuing or entering
into a contract for goods or services, provided that all workers are
compensated in accordance with applicable state and federal laws
(R.C. 5123.024(F)).

No provision. States that the elimination of subminimum wage does not require the
termination, cancellation, or nonrenewal of any contract or business
relationship or limit an employer’s ability to otherwise negotiate or
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No provision.

Phasing out subminimum wage

modify contract terms to ensure compliance with applicable state and
federal laws (R.C. 5123.024(G)).

Requires the Department of Developmental Disabilities to coordinate
with other relevant state agencies to provide technical assistance and
transition support to providers and business partners to facilitate
compliance with wage requirements for individuals with
developmental disabilities while maintaining existing contractual
relationships (R.C. 5123.024(H)).

Requires the Director of Developmental Disabilities, in consultation
with the Executive Director of the Opportunities for Ohioans with
Disabilities Agency, to assist employers with phasing out subminimum
wages (R.C. 4111.061(C)).

No provision.

Same, but in carrying out this requirement, requires the Director to
rely on documentation maintained through existing service planning,
coordination, and oversight processes, including documentation
maintained by a provider to support the collection of data and
preparation of reports (R.C. 4111.061(D)(1)).

Specifies that the documentation described above must be sufficient
to demonstrate that services and supports provided to an individual
enrolled in a home and community-based services Medicaid waiver
for the purpose of assisting the individual transition from
subminimum wage employment meet all of the following:

= The services and supports are provided only during the
transition of an individual who is currently receiving or ceased
employment compensation at a subminimum wage prior to
the bill’s effective date;

=  The services and supports are provided only to an individual
no longer eligible for education services due to graduation,
receipt of a diploma or certificate of high school equivalence,
or permanent discontinuation or educational services within
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Previous Version Latest Version

(As Introduced) (1_136_2692)
parameters established by the Department of Education and
Workforce;

= The services and supports are not otherwise available to the
individual as vocational rehabilitation services;

= The services and supports are authorized, delivered, and
coordinated through a person-centered individual service
plan and intended to support the individual’s movement
toward competitive employment (R.C. 4111.061(D)(1)).

No provision. Provides that nothing in the bill should be construed to limit the
provision of employment services or supports to individuals who are
not transitioning from subminimum wage employment or as limiting
the provision of employment services or support to individuals who
are not transitioning from subminimum wage employment

(R.C. 4111.061(D)(2)).

SUHB0225-136/ts

Page |5 Sub. H.B. 225, Sub. Bill Comparative Synopsis



