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ACT SUMMARY 

 Eliminates the ability of the Industrial Commission to enter into personal service 

contracts with attorneys to serve as temporary district or staff hearing officers 

during a hearing spike. 

 Eliminates the requirement that the Industrial Commission prepare a monthly 

report regarding the use of temporary district or staff hearing officers under 

personal service contracts. 

CONTENT AND OPERATION 

Hearing spike personal service contracts 

(R.C. 4121.351 (repealed)) 

The act eliminates the ability of the Industrial Commission to enter into personal 

service contracts with attorneys to serve as temporary district or staff hearing officers 

during a hearing spike. The act also eliminates the requirement that the Industrial 

Commission prepare monthly reports regarding the use of these temporary officers. 
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Under former law, a hearing spike occurred when the number of claims ready 

for hearing on the last day of any calendar month exceeded by 15% the largest number 

of claims heard by full-time district and staff hearing officers in any of the preceding 12 

calendar months. A hearing spike could not occur for more than a total of six calendar 

months in any one calendar year. The Industrial Commission could enter into personal 

service contracts only after attempting to resolve the hearing spike by utilizing all full-

time employees and Industrial Commission resources under the constraints of any 

collective bargaining agreement, including offering overtime to district and staff 

hearing officers. The Commission's authority to enter into additional personal service 

contracts ceased until the beginning of the next calendar year if the Industrial 

Commission reached its allotment of six calendar months during any calendar year. If 

any party to a hearing before a personal service contract attorney objected to a hearing 

before that attorney, the Industrial Commission had to immediately transfer that 

hearing to the available docket of an appropriate full-time district or staff hearing 

officer. 
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